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Company Description

Kronos helps organizations manage their most valuable, and
expensive, strategic asset — their workforce. How? By giving them
the tools they need to help them control labor costs. Minimize
compliance risk. Improve workforce productivity. And deliver quality
care. The easy-to-own workforce management solutions from Kronos
make complete automation and high-quality information a reality.

Our time and attendance, scheduling, absence management, HR
and payroll, hiring, and labor analytics solutions give Kronos for
Long-term Care® customers the edge they need to compete in the
marketplace. With thousands of installations in organizations of all
sizes — including over 4,200 healthcare facilities — we’re proving
workforce management doesn’t have to be so hard.

Kronos for Long-term Care helps you and organizations such as
Brookdale Senior Living, Genesis Health, Health Care Management
Group, Kindred Healthcare, Golden Living, Extendicare, Americare,
ResCare, and Emeritus Assisted Living deliver the highest quality
resident care while controlling labor costs, minimizing compliance risk,
and improving the productivity of your long term care workforce.

Put Kronos for Healthcare to work for you.

Geographic Area Served: U.S. & Canada

Segments Served: SNF, AL, IL, CCRC

2010/2011 Product & Service Innovations

¢ Unified Hiring Solution: New features and functionality for
hiring salaried, professional and frontline workers from one
integrated and flexible management console.

* Kronos Workforce Mobile™ Scheduler: Our new mobile staffing
tool delivers automated communication between employees and
managers, so you can fill open shifts quickly, easily, and fairly.

* Employee Self Service...Simplified: New capabilities in our
integrated workforce management solution help you create a more
productive work environment and a better place to work.

Suggested Consultative Discussions

¢ Best Practices for Hiring and Retention: We’ll share with you
current trends in hiring and keeping best-fit staff in long term care.

® Best Practices for Scheduling and Staffing: We’ll share real-
world experiences helping long term care organizations refine
scheduling and staffing practices, and implementing solutions.

Larry Florio Holly Voden
Director, Long Term Care Sales Executive
larryflorio@ holly.voden@





